To

The Director (HR)

MTNL Corporate Office,

New Delhi.

Subject: 1. 30% fitment benefit of 2nd PRC to all 2005 batch JAO/AMs considering the date of examination/year of recruitment as reference.

             2. Pay anomaly on implementation of 2nd pay revision for Executives regarding.

Respected Sir,

Some JAO/AMs of 2005 batch have already drawn your kind attention towards the anomalous situation that has arisen on implementation of the pay revision for Executives w.e.f 01-01-2007 as communicated vide C.O letter No. MTNL/CO/IRW/22 (90)/09/exec/261 dated 14.05.2010. I also endorse the view point of these young officers and reiterate the representation made by them for your kind consideration and early settlement.

1. MTNL had advertised for the recruitment to the post of JTO/JAO/AM in the 2005 and the written examination for selection was held in Sept, 2005 followed by interview which was held in the month of October, 2005.
2. The first batch was called by the company and they joined on 19.11.2005 as trainee officers and completed their training before 01-01-2007. These candidates were placed in the regular scale of Rs 10750-300-16750 after completion of one year training which was prior to 01.01.2007 and are thus eligible for 30% fitment benefit as envisaged in the PRC.

3. The second batch joined on 10th April, 2006 or thereafter as trainee officer and they completed their training after 01.01.2007 and were placed in the regular scale of Rs. 10750-300-16750 after completion of one year traineeship in the month of April, 2007 and as per the said orders are not eligible for 30% fitment.
4. In above case, I would like to draw your kind attention to the fact that as a result of the above, some of the JAO/AMs recruited in same batch and of same recruitment year who have joined on 19.11.2005 and completed training before  01.01.2007 and placed in the scale of 10750-300-16750 prior to on or before 01-01-2007 are going to get much higher pay and those who have joined after 01-01-2007 or thereafter and completed their training after 31st December, 2006 and granted the scale of  Rs. 10750-300-16750 after 01-01-2007 will have their pay recovered ( instead of pay arrear ). This will create pay anomaly situation and will have long term financial implications and demotivating impact on few young officers who will be deprived of fitment benefit.
5. It may also be noted that when in the old pay scale, the pay of the JAO/AM/JTO who joined on 19-11-2005 and who joined on or after had a miniscule difference of pay which was only to the extent of one increment at the maximum. However, after the 2nd PRC, the pay of the said two group of officers will have a very wide gulf between them thus resulting into anomaly that will result into an everlasting denial of benefits for them despite the fact of their being recruited through the very same written examination/interview in the same recruitment.
6. One of the basic mottos of PRC is to up-grade the financial benefit upto the last employee to meet out economic and social development with time and the global economic scenario, all the central government departments are already giving the benefit of pay revision to all existing as well as coming employees in terms of grade pay following recommendation of sixth pay commission. But it is creating anomalous situation in MTNL that executives recruited in the same recruitment year 2005 but called for training on different dates are getting different pays which is to the extent of Rs 5000/- approx per month which will increase every year. By the next pay revision cumulative difference will be around 20000/- per month including all the perks and allowances. In this way, the purpose of pay revision is already defeated for the young officers of MTNL.

7. Further, we would like to draw attention to the fact that all the officers irrespective of joining date, belong to 2005 batch and as per the classroom training marks some officers who are senior will draw less salary than those who are junior. This will create pay anomaly situation and will have long term financial and demotivating impact on few young officers of 2005 batch.

8. Already BSNL/ONGC/ Tamilnadu government has given full fitment to all the officers of the same batch irrespective of their joining date.

Therefore, I request your good self to consider the cases of these young officers favorably. 
With warm regards,

Yours sincerely,

(V..K.Tomar)

Copy to: 1. CMD, MTNL for information & n/a pl.

                2. Dir (Fin) for information & n/a pl.

                3. GM (HR) for n/a pl.
