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’_ - Onup-gradation to the DA scale. the pay of the ofticers will be tixed as per rules. 1 the offieer i« on leave on the due date of up-gridation,
* oL will take effect firom the date. the ofTicer assumes charge.
< . b n * " .
§ ‘Befare fixation of pay in the up-graded scale. the concerned Accounts Officer will verify afresh the date on which the 1DA seale wils

years of continuous service of this officer from his respective service books. In case of

above and the date of completion of §
ed to this office immediately for further necessary

_any-mmul}.l fixntion in the higher senle will not be given effect and case may be referr

Tclbon.

Further IDA scnlc_nruhtcd W any, Executive by viriue of any toeal officiating arrangement will not count for the purpose of IDA pay seale

. Sin
Fxecutive on or
T anik time relasat

{he first review under Executive Up-gradation policy is to be made with reference to 01-10-2004, any up-gradation due to the
fore 011-10-2004 bases on earlier ime bound policies, such up-gradations will be granted to the executives on the basis of options us
W i hedshie is willing for such promotion in ateondance » ith the converned regulators canditions, Options once exercise shall be final.
figibility for IDA pay seale up-gradation of such executive will be poverned by MTNL'S Exceutive Time Bound Up-gradation

. Stheme.
e ! ."g' o Corequent 1o up-gradotion of IDA pay scale of the Eaceutives, there will be no change in substantive status, designation, duties and
responsibilities § the Excoutives unless any change is ordered in any specific context

A L T In fase any disciplinary/vigilance case is pending sgainst the officers mentioned above or-where-in-respect -of-officers any —
. punishment like stoppage of increment/punishment ete. i§ current, the fact should be reported to this office and the officer should not be given
=1 II'DA up-gradation,

ixecutive whose pay. is up-graded 10 nest higher DA pay scale will have 1o compulsorily undergo Two Weeks of trmining (One
strstion/ManagementCustomer Care and one week in latest deselopments in core competence area) for being cligible for drawl of
ent in the up-grided 1DA Scale feo the traming is to be completed within o period of two years [rom the date of up-gradation 1o the
Executive who fiils 1o successfully undergo the prescribed Twg weeks traming w ill not be eligible for consideration of next 1DA seale
i he/she is due Tor up-gradation otherwise The detatled instructions with repard to training will be issued liter on.
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.
following categorics of' Excoutives arc exempted from undergoing two week mandatory training s mentioned in the above pirs viz.

L .
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Trave separsited from the company. ; >
wonld bg-upermnuation within a period of two yeurs From the date of issue of the up-gradation prders and

were on under the review datks for the year 2000, 2008 jnd 20067

. provision of training shall remain in operation for all other Eaceutives swhe do not fall under the above categories and whose reviens
fre ’.It an /12007 onwands,
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Nedetain What so ever can be made by any Exceutive by comparison o grounds of senfority. class, communily, cadre. siream eic. Further,

in the Time Bound I‘rorlgolion guidelines. no clam will e on account of iy of the other provisions of FRSR in the contest of pay
jon. substantive status elc,
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sty be ghven dfTeet 1o by GMs under whom they are presentls working without waiting Tor amendments, pnd under intimation to this office. Any other
noticed plesse intimate immediately Tor fssue of necessan amendment to this office,

| | ] . , " . z : .
Ehs l}‘ T units of these Executives shown above ane a3 per the record asailable in thi office. Even if there is any change in the unit. this order

¢ charpe reports may be sent to all concerad .

is hats got the approval of the Competent Authority
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(MADAN GOPAL)
Sr. MANAGER (ADMN.-1) 11Q.

J. GM(UIR) MTNL, Corp. Office Delhi

2 CGM(FIn). MINL,  Delhi.

_ GiMs Concerned. MINL, Delhi

L SA o EDL MINL, Delbi,
AGM(BIE. VSDE(HRIS) /SDEIDNHSDEC Try. Covrd & NI Delhi
AO(PRA) Congerned. 11 is requested to ensure gt erder 15 mmplementesd as per instructions conttined i Corpornte Office Tenter
1. MINLICOPers 11 Prom. Pol. Exec 07 dated 119 2007 and MINI L0 Pers P rom Pol-Exec/TT/8S 1 dated 3 1002000 I
case ol any doubt, necessary clarification mas pivase be someht frean this aflice belore implemgntation.
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