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Dear Shri. Chidambaram Ji,

Sub: Pay revision of executives in Central Public Sector Enterprises, issues that need to be addressed by the group of Ministers – reg.

The recommendations of the 2nd Pay revision committee constituted by the Government of India under the Chairmanship of Honorable Justice Shri. M. J. Rao have been totally distorted and the pay scales have been watered down in the Office Memorandum issued by the DPE on 26th November 2008. We would like to bring to your kind notice, the issues involved that created serious discontent and anger among executives of CPSEs resulting in strike by a section of the executives in a particular sector and an agitation by a large section of executives in all sectors.

1. Revised Pay Scales: The pay scales proposed by the DPE are very much inferior when compared to the pay scales of the Central Government employees. As you are aware the 1st Pay revision committee for the CPSEs headed by Honorable Justice Shri. Mohan had recommended parity in the pay scales between the Central government employees and CPSE executives and this is the practice for the last 50 years. At the Board level the committee had recommended that the Executives of CPSEs should be paid more than their counterparts in the Govt. This has been accepted by the Government and pay scales of CPSE executives are on par with the government employees till December 2006. 

However with the down grading of the Pay scales from January 2007 the executives of CPSEs joining after 2007 will draw substantially lower salary when compared to his counterpart in the Central Government. An example of the salary of an executive at the entry level at the time of Pay revision in 1997 and 2007 will explain the situation. 
Situation after the Pay Revision in 1997 at the Entry level of Executives Jan 1997
	
	Entry level Pay Scale in Rs.
	Minimum basic Pay in Rs.
	DA in 

Rs.
	Basic pay plus DA

	Central Govt. officer
	8000-275-13500
	8000
	640
	8640

	CPSE executive
	8600-250-14600
	8600
	Nil
	8600


Situation after the Pay Revision in 2007 at the Entry level of Executives Jan 2007

	
	Entry level Pay Scale in Rs.
	Minimum basic Pay in Rs.
	Grade Pay Rs
	DA

Rs.
	Basic pay plus DA in Rs.

	Central Govt. officer
	15600-39100
	15600
	5400
	1260
	22260

	CPSE executive
	16400-40500
	16400
	Nil
	Nil
	16400


As can be seen clearly from the above tables after the pay revision in 1997, the executive joining after 1st January 1997 in CPSE and the Group A Entry level officer are getting almost the same Pay of Rs. Rs. 8600/- and Rs. 8640/-. Whereas after the Pay revision in 2007  the executive joining after 1st January 2007, in Public Sector gets Rs. 16400/- while the Entry level Group A officer gets Rs. 22260/-. This is a very clear discrimination against the executives of Public Sector and is not acceptable to the executives. We request you to kindly revise the Pay Scales based on the Categoristion with only two categories. The Pay scales recommended by the 2nd Pay revision committee for A+ category Enterprises may be implemented for A+ and A Enterprises and the Pay Scales as approved as per DPE OM may be implemented for B, C and D Enterprises.

2. Risk Pay: Risk pay as recommended by the 2nd pay revision committee should be restored and it should be a separate component in addition to the fitment benefit. This will ensure that executives joining subsequent to the pay revision will also get a semblance of parity with the Government employees.
3. Fitment: DA of 78.2 % of Basic pay should be merged with basic pay instead of 68.8% by considering the Dearness pay also inline with the decision taken for Central Government employees in exactly similar case. Fitment benefit of 30%, 37% and 42% of Basic Pay plus DA in different grades should be implemented for A+ and A Enterprises as recommended by the 2nd Pay revision committee. A fitment benefit of 30% of Basic pay plus DA may be implemented for B, C and D enterprises as per DPE OM. In cases where the basic pay after fitment goes beyond the maximum of the Scale at the time of pay revision, the additional amount may be kept as personnel pay. 

A few Central Public Sector Enterprises especially in the Ministry of defense have granted additional increments to the executives in the year 2006 as these Enterprises have not been able to attract and retain suitable manpower to effectively manage the organization. This has become necessary as there is wide gap between the pay package of executives in the CPSEs & Private Sector and the attrition rate of key manpower had increased manifold. This decision to grant additional increments has been taken at the Board level. The 2nd pay revision committee is aware of this situation and has not made any comment on the decision of the management of these Enterprises. However, DPE OM has nullified this by incorporating the clause 2 (ii). This clause specifies that such increments and / or increase in pay will be ignored for the purpose of fitment in January 2007. We request that the pay fixation has to be made on 1st January 2007 based on the pay the individual is drawing as on that date including the additional increments granted to them earlier.

4. Increment: Annual increment should be at the rate of 3 to 4% of the basic pay as a number of Enterprises are already having 4% increment of basic pay. It should be decided at the Enterprise level and should be common at the Enterprise level. The stagnation increments should be at the same rate as normal increment and should be allowed annually with out limit.

5. Effective Date: Perks and Allowances should be based on Cafeteria approach and should be effective from January 2007. HRA and lease entitlement should also be made effective from Jan. 2007.
6. Performance Related Payments: Performance related payments should be 3% of PBT plus 10% of incremental profit exclusively for executives as recommended by 2nd pay revision committee instead of clubbing with supervisors for the same kitty.
7. Gratuity: Ceiling on payment of Gratuity should be removed with effect from January 2007 as CPSE employees have no indexed pension and most of them do not have even retired medical benefits.
8. Periodicity: Periodicity of Pay revision should be 5 years.
9. Sick Units: A Corpus should be created with contribution from the profit making enterprises to pay salaries for employees of the Sick enterprises till they are revived.
We request you Sir, to give us an opportunity to present our view point personally to you.

With kind regards,

      Yours sincerely,

Sd/-

(K. Ashok Rao)

To,

     Shri. P. Chidambaram,     

     Union Minister for Home,

     Government of India, North Block

     New Delhi -110001

Copy to Shri Sontosh Mohan Dev,
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Shri. Sushil Kumar Shinde


Union Minister for Power,
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