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The pay revision for executives of Central Public Sector Enterprises (CPSEs) is due from 1st January 2007. The government of India had appointed the Second pay revision committee headed by Honorable Justice Shri M J Rao in November 2006 to examine the principles that should govern the structure of pay and give their recommendations. The committee had submitted their recommendations on 31st May 2008. 

The National Confederation of Officers Associations of CPSEs (NCOA) had examined the report and has felt that the Committee has not taken the realities in to consideration and the Categorization of CPSEs proposed by the committee in to five categories for purposes of Pay is not logical. The pay scales proposed are not long enough and will result in stagnation for large number of executives even on the day of the Pay revision. The perks, allowances and retrial benefits have not been indexed. The NCOA has demanded that the recommendations of the committee should be modified with reference to the following issues

· Categorization for Pay shall be limited to 3 Categories only

· Extend the Pay Scales to fit the executives in the new scales properly

· Allow stagnation increments annually without limit

· % limit for Perks & Allowances shall be on Basic Pay plus DA  

· % limit for Retiral benefits shall be on Basic Pay plus DA  

· Enhance ceiling limit on Gratuity to Rs. 10 lakhs from Jan. 2006 and remove the ceiling from Jan. 2007

Categorization of CPSEs for purposes of Pay Scales for the Executives: Presently all the executives of the Central Public Sector Enterprises are covered by the same pay scales (except at the Board level). However the 2nd Pay revision committee had categorized the CPSEs in to 5 categories for purposes of Pay Scales based on certain criterion which is questionable. It is not rational or logical to categorize the CPSEs for purposes of pay based on the turnover, strength of the manpower and its geographical spread. There is serious discontent among the executives of CPSEs on this recommendation of categorization. 
The Central Public Sector Enterprises are presently categorized under four Schedules based on criteria such as quantitative factors like investment, Capital employed, net sales, profit, number of employees and qualitative factors like national importance, complexity of problems, level of technology, prospects for expansion & diversification of activities, strategic importance and competition from other sectors. The NCOA has come to the conclusion that the implementation of the 2nd pay revision committee will lead to serious industrial unrest. NCOA demands that the existing categorization in terms of schedules limited to three schedules seems to be more appropriate, logical and rational. The CPSEs under Schedule A should implement the Pay Scales recommended for Category A+ by the pay committee, Schedule B enterprises should implement the Pay Scales recommended for Category A and Schedule C & D enterprises should be implement the Pay Scales recommended for Category B. 

Indexation of Perks & Allowances and Retiral benefits: The Pay committee has recommended that the ceiling for Perks and allowances should be 50% of the Basic Pay. NCOA demands that the ceiling for Perks and Allowances should be 50% of basic pay plus DA. By linking the ceiling to pay plus DA, the perks are only being indexed. 

The committee’s recommendation of ceiling of 30% of basic pay for retiral benefits is not practicable. The retiral benefits include statutory benefits like PF and gratuity which are linked to basic plus DA. As a result contribution to other components of retiral benefits like medical benefits and pension will become meager over a period of time. It is essential to increase this ceiling for retrial benefits to 30% of basic pay plus DA

Extension of the Pay Scales in all the grades and Stagnation increments: The Pay scales recommended by the 2nd pay revision committee have to be extended at least by three increments to ensure that the individuals are properly fixed in the revised scales. Otherwise the fixation will become a mockery and all the executives who have drawn the stagnation increments in the pre-revised scales can not be fixed in the new scales. Their basic pay as per the fixation formulae will be higher than the maximum of the revised scale. 

A large number of executives especially in the senior grades are stagnating in the pre-revised scales and they have drawn the three stagnation increments. Even after the revision of the pay scales (with extension by three increments at the top) they will be reaching the maximum of the pay scale on the date of the pay revision itself. They will have no scope to draw the annual increments which will result in serious discontent and demoralizes them. In line with the decision taken for the central government employees and the practice followed by the Private Sector, the executives in CPSEs shall be allowed to draw stagnation increments annually with out any limit at the normal rate.  

Ceiling on Gratuity: The ceiling limit for gratuity should be removed with effect from January 2007 as per the recommendations of the committee. As the CPSEs are following government pattern of Pay Scale during the period January to December 2006, the ceiling should be enhanced to Rs. 10 lakhs for that period.

The NCOA is observing 4th November 2008 as a protest day by holding Dharna across the Country for the expeditious pay revision with the above modifications for executives of CPSEs

