To,

Shri. S.P.Pachauri

Director (HR)

MTNL, Corporate Office

New Delhi.

Subject: Request for personal intervention to get the early disposal of the pending issues of executives.

Respected Sir,

We solicit your personal intervention in getting the early disposal of following pending issues.

1. Clarification regarding protection of increments earned during officiating/adhoc promotion when fixing in the same grade by virtue of time bound financial up gradation—because of pending clarification, a large no of executives are still waiting to get their pay fixed in E5 grade after financial up gradation. We understand that finance has cleared the file. So, we request your good self to get the clarification issued at the earliest to avoid further delay in pay fixation of large no of executives.

2. Clarification regarding Ist time bound financial up gradation from E2 to E3 in 4 yrs instead of 5 yrs to those who have touched/crossed minimum of next grade in 4 yrs.—because of pending clarification, E2 to E3 and E3 to E4 financial up gradation DPCs for those who have become eligible in Oct 2009 are still pending in Delhi unit. This delay has created a lot of heart burning amongst the executives. Your good self is requested to get this clarification issued at the earliest. 

3. Competitive exam for promotion  from JTO (T) to SDE(T) against competitive quota—As per SDE recruitment rules, 75% SDE posts are filled up by seniority cum fitness quota and 25% posts are to be filled up by departmental competitive exam. Seniority cum fitness quota vacancies upto year 2009 have been filled up on regular basis, but competitive quota vacancies for the year 2001 to 2009 are yet to be filled up on regular basis. In yester years, this issue has been discussed so many times with MTNL management. Every time, it was assured that exam will be conducted shortly, but no exam has been conducted till date to fill up competitive quota vacancies on regular basis. We once again request your good self to fill up these vacancies on regular basis by conducting competitive exam at the earliest.

4. Seniority disputes in SDE (T) cadre-a lot of representations and court decisions regarding seniority in SDE cadre are pending in corporate office. But, we understand that no initiative has been taken by corporate office to stream line these seniority cases. As a result, executives are compelled to approach court of law in each and every case which not only makes the cases further complicated but also distract the executives from their duties and responsibilities towards the company which ultimately affects the efficiency of the company. Therefore, we request your good self to ask the concerned HR officials to take immediate steps to decide these pending cases.
With regards

                                                                                                    Yours sincerely

                                                                                                     (V.K.Tomar)

Copy to:

1. DGM (HR) for n/a pl.

2. ED, Delhi for information pl.

3. ED, Mumbai for information pl.

